IMPROVING QUALITY OF EDUCATION IN ELEMENTARY SCHOOLS

Csernana Yusmuh'
VBaHa b. [lerposuh
Mwnuia Bykennh?

M3A30BI 21. BEKA 3A ObPA3OBAIBE 3A KAPUJEPY
YYEHNKA OCHOBHIX HIKOJIA

[IpenmMeT mperefHOr paja cy MOTyhHOCTM 3a KapujepHU pas3Boj y4eHMKa
OCHOBHMX IIIKOJIa ca (POKYCOM Ha 06pasoBame 3a Kapujepy y KOHTEKCTY Teopuja
KapyjepHOT pa3Boja, CaBpeMeHOT CBeTa pajia 1 HarmoHanHe Crparernje 3a Ka-
pujepHO Bobeme 1 caBeToBame. LInsb pasia je pasmarpame MOryhHOCTI 11 HauMHa
obpa3oBama y4eHNKa OCHOBHIX IIIKO/IA 32 Kapujepy 21. Beka 1 n3Bobeme mperno-
pyka 3a 06pa3oBHY IOINUTHKY Y IPAKCY.

Y cBeTIy caBpeMeHOT pajia KOji O0IMKYjy TeXHOIOLIKE ¥ APYIITBEHE IPO-
MeHe, JBYAM ce CTamHO cycpehy ca HoBMHaMa, HeusBecHourhy, HecTabunHoIhy,
orpaHMYeHNM MoryhHocTuMa npenBubama 1 3aXTeBUMa KOjU ce YMHOXKaBajy 1
ycnoxmwanajy (Unsmuh un Ilerposuh, 2015). Cse je peba Tpagunmonansa xapuje-
pa 3aIoCIeHNX Koja MofipasyMeBa CUIYPHOCT, JIOjaTHOCT, mocsehenoct, 6pury
opranusanyje o 3arnocnernma (Torrington, Hall & Taylor, 2008). ITpen nananrmsum
OCHOBILIMIMA je HOBA, CBe JVHAMMYHUja, HEM3BECHA, IPOMEH/bUBA, (IeKCUOMTHA
u pasybena xapujepa koja nsnasu u3 (¢pu3MUKMX) TpaHNUIIA jefHE OpTraHM3aLje
y mebhynaponne u rmo6anne npoctope. To moppasymeBa cBe n3pakeHuje 3aXTeBe
y TOITIey IOTPeOHMX 3Hala U BEIITVHA, AaHTAKOBambe Ha NIPYBPEeMEHVM U II0-
BpeMeHUM Noc/oBuMa. MozepHa Kapujepa rnoapasyMeBa HEIPEKUIHO KpeTambe
(Arthur, Khapova & Wilderom, 2005) u cBe yuecTanuje cyodaBame ca HOBMM IIO-
CTIOBMMa, IIpe CBera y 00/1acTy MHPOPMAIMOHUX TeXHOIOrja 1 yonyra. Ilocmosu
Ce jaB/bajy 1 HeCTajy TAaKBOM Op3MHOM [ia je 0Opa3sOBHOM CUCTEMy CBe TeXe Ja
npaTty norpebe TpXKMIITA pajia. 3a yCIleX Y HOBOj, MOAEPHO] Kapujepu IOCTajy
CBe Ba)KHMja NOHAIIamba Kao IITO CYy aJleKBaTHO pearoBame y KPU3HMUM CHUTYa-
I[YjaMa U yIpaB/batbe CTpecoM, 6p30 ycBajame HoBux VT BeurTnHa, agantuomi-
HOCT Y TOKY pafia ¥ KpeaTuBHO pelraBamwe npobnema (Pulakos, Arad, Donovan
& Plamondon, 2000).

1 Operverse 3a ncuxomnorujy,unosopckn dakynret, Yausepsurer y beorpagy
2 VlctpakuBame je geo IIpojexta 179018 xoju ¢puHaHCHpa MUHUCTAPCTBO
IpOCBeTe, HayKe U TEXHOJIONIKOT pasBoja Perrybmuke Cpbouje.
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Vaxko ce nyieja 0 Be3auBamwy Kapujepe 3a LIeJIOKYIIaH XMBOTHM TOK Moyke Hahu
jour y pagoBuMa HactamumM cpefuHoM 20. Beka (Himp. Super, 1953), moyetkom 21.
BeKa OHa [I0CTaje CBe peasIHMja, HeONXOHNja 1 mype npuxsahena. bpurancka Tp-
TOBMHCKA KOMOpa MCTUYe fla Y IIKO/IaMa Tpeba MPOMOBICATH 3aIIOLI/bUBOCT 1 [
obpasoBame 3a Kapujepy Tpeba ma modne y ocHoBHOj mikomu (British Chambers
of Commerce, 2014). Hemmro pannje, 2010. ropune, y 100 ocHoBHUX mKosa y EH-
IJIECKOj peaM30BaHy Cy IOCeOHO pa3BUjeHN IporpaMu obpasoBama 3a Kapujepy
(Shepherd, 2010). 3a y3pacT on ocam ropuHa Jieo KypuKyaIyMa ce OFHOCHO Ha TO
1ITa TOC/IOJABLIM Tpaxke of] 3anocneHux. Ha yspacry op 10 rogmHa mena cy yumia
fla peaMCTYHO IPUCTYIIe CBOjUM KapyjepHUM MOTYhHOCTMMa M Kako fia Halu-
mry pagHy 6morpadujy (y kojoj he Ha ajekBaTaH Ha4MH IIPECTaBUTHU CBOja VH-
TepecoBama, IMKOJICKO mocturHyhe, nmocrurayhe y obmacty cropra u Mysnke, u
ucrahu cBoje VT Bemrtune). LInyp 0BaKBUX KapyjepHUX KypPUKY/TyMa HaMeHeHNX
y4eHUIMMa OCHOBHE ILIKOJIE je PaHO ycMepaBambe Ha Jabe 00pa3oBarbe 3a HOBU
CBeT pajia u Kopuinheme cBUX 06pa3soBHMX 1 IPOdeCHOHaTHNX MOTYNHOCTH Koje
Cy Ipef| ’buMa.

Teopujcko yTeMerbeme mporpama o6pasoBarma 3a HOBY Kapujepy MO)e ce
Hahn y pajoBuma Jlonanma Cynepa, MCTaKHYTOT MCTpaKuBaya 1M TeopeTHdyapa
KapujepHor pasBoja (Super, 1953; 1980). CymepoBa OCHOBHa IIOCTaBKa je ja je
KapujepHM pa3Boj Ipolec pasBoja cend-koHmenta. IIpema Cyneposoj mepronm-
3anujy, pBa ¢asza JIMYHOT U KapujepHOr pa3Boja oOyxBaTa y3pacT #o 14 ropu-
Ha. OI/IMKYjy je yllo3HaBame 1 pasBoj COIICTBEHMX MOTEHIjana U MoTpeba, Kao
¥ OIIIITE YIIO3HABabe Ca CBeTOM pajia. [lpyra ¢haza 06MYHO IOUMIbe Ha IIPenasy of
OCHOBHOT JIO Cpefiiber IIKO/IoBama. K/byuHo je ucrpobaBame TMYHUX CKIOHOCTH
¥ BEIITVHA y OKBUPY IIKOJICKMX aKTUBHOCTH, X00Mja M APYIUX aKTUBHOCTH CIIO-
OomHOTr BpeMeHa, Kao 11 Kpo3 IIpBe y/lacKe y CBeT pajia U pajiHa MCKycTBa. Jako cy
cafipyaj ¥ IMHaMMKa OBMX (ha3a MO3HATY UCTPAKMBAYMMA Y 00/1aCTI IICUIXOTIOTHje
paza Beoma myro, CymepoBe ujeje Cy mocraie HoceOHO pelleBaHTHE 32 KOHTEKCT
CaBpeMEHOT TPKMIITA Pajia ¥ pa3Boja HOBE Kapujepe.

Vneje n mpaxce koje npousnase u3 Cymnepose Teopuje yrpabete cy y Haire
crpaternjcke gokyMmenre (CrpaTernja kapujepHor Bobemwa 1 caBeToBama y Perry-
6y Cp6uju, 2010), amy 3a HUXOBY peann3alyjy y OCHOBHMM IIKO/IaMa jOII
yBEK IOCTOjU BeMMKM mpocTop. CTpaTernjoM KapujepHoOr Bohema 1 caBeToBama
y Peny6rmiu Cp6uju 3saMuibeHo je ia ce 06pa3oBame 3a Kapujepy VMMIUIEMEH-
TUpa y IIKOJIaMa y OKBUPY Pas/IMYUTUX IIPOrpaMa, a Jja ra peanusyjy HacTaBHU-
IV ¥ KapujepHy caBeTHMIM (IIcMxomnosu u mefarosn). O6pasoBame 3a Kapujepy
o6esbebyje sHaa 0 TPXKUIITY pajia, TOMaXke YIIO3HABAY M pasyMeBamy cebe y
by IIPUIIpeMe 3a pajl, IVTaHMpamba pajia, OCTBApUBamba pajHe ePpUKacCHOCTI 1
pa3Bujama CBMX >KMBOTHUX yora. O6pasoBame 3a Kapujepy Tpeba fia fonpuHece
Pa3Bojy J0OpOONTH TIojeiMHIIA Kao paJiHOT YoBeKa Koju he yHanpehusaryu n pas-
BIjaTI CBOj PaJIHM KOHTEKCT.
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O6pasoBame y4eHNMKa OCHOBHMX IIKOJIA 32 CIOXKEHY M M3a30BHY Kapujepy
21. Beka He Tpeba a Oyze caMo y HaJIeKHOCTY HaCTaBHMKA ¥ CaBeTHMKaA (TICH-
Xo7iora 1 mepgarora). Y kapujepHo obpasoBame Tpeba ma Oymy yK/bydeHM 1 py-
KOBOJICTBO LIKOJIE, POAMTE/bY, IIPeACTABHNUIIN JIOKA/IHE 3ajeHNULIe M CBeTa paja.

[Tonazehn ox Kpym6onioBor mpyucryna, Kao K/by4HO IIOCTaB/ba Ce MUTAbe
IITa je TO IITO y4eHuIM Tpeba Ja Hayde y OKBMPY oOpasoBama 3a Kapujepy
(Krumboltz, 2009). [Ta nu je ump obpasoBama 3a Kapujepy n3bop ILIKOIe 1
3aHMMamba WIM IpUIpeMa y4YeHNUKa 3a IpuiarohaBame Ha INPOMEH/bMBE U
Heu3BeCHe OKJIOHOCTH caBpeMeHor paga? [Ipema Kpym6oniry (2009) kypukynym
ypaBo Tpeba Jja HOfCTIYe UCTPAXKIBAIbe CABPEMEHOT CBeTa pajia 11 3aHMMamba,
CTHUIIalbe PeIeBAaHTHNX BELITHHA U yIIPaB/batbe NCKYCTBYIMA.

Kipyune nmmnukanuje Cynepose teopuje (Super, 1953; 1980) 3a o6paso-
Bame 3a Kapujepy OfiHOCe ce Ha pa3BUjambe 3Hamwa O cebu, mojalrmaname cend-
KOHILIENITA 1 IOACTHI[Abe KapyujepHe 3penocTi. PasBujame 3Hama o0 cebu mo-
fipasyMeBa M ITOBe3UBambe 3HamWa 0 cebu ca MHPOpMaljaMa O 3aHMMabUMa 1
3aXTeBUMa VI OYEKMBabJIMa CBETa pajia. YUeHNKe Tpeba IOACTULATH [l CTEKHY
yBup y mro Behu 6poj 3aHuMama, JeNTaTHOCTH, Paj Y Pa3IMIUTUM APYIITBEHUM
Y TIPUBPESHUM OKOMHOCTMMA. [la 6U yd4eHMIy OV MOTMBMCAHM Ja yde, He-
OIIXO[JHO je MCTUIIATY PeNeBaHTHOCT 3Haba KOja CTUYY y OKBUPY Pa3IMIMTUX
IIKO/ICKVX TpefMeTa 3a Oyayhu pagHy aHraKMaH M IOACTULIATU MX Ja yCBOje-
Ha 3Hama II0Be3yjy ca pasIMYUTUM, PeayH!M 3aXTeBUMa PaJHOTI KOHTeKcTa 21.
Beka. [Toce6aH 13a30B 3a 00pasoBame 3a Kapujepy je OCMMII/baBalbe Ha4lMHA Ha
KOjy 61 y4eHMI[Y OCHOBHYX IIKOJIa, IPUMEPEHO CBOM Pa3BOjHOM HUBOY, MOIJIN
fla CTUYy pajjHO pe/leBaHTHA UCKYCTBA.

O6pasoBame 3a Kapujepy TOKOM OCHOBHE IIKOJIE, CTaB/bEHO Y KOHTEKCT
CasukacoBux (Savickas, 2012) pasmarpamwa kapujepe 21. Beka, Tpeba fa cTBO-
pY IIpefycoBe 3a KOHCTPYKIM)Y «Ma/IMX IIpMya» y4eHMKa Koje he kacHmje 6utn
YKJIOI/bEHe Y KapujepHu noprpet. Kpenpame npuda je 0oCHOB afanTOMITHOCTH
1 enKCUOMIHOCTY KOje Cy HeOIIXO/He 3a CaBPeMeHY Kapujepy, MICTOBPEMEHO je
¥l OCHOB 32 YCIIOCTaB/batbe CMIC/IA Y KOHTMHYUTETa KOjU Cy CyOjeKTUBHO BaXKHM
PaZHOM YOBEKY, a CaBpeMeHa Kapujepa X CBe Marbe HY/I.

Popurersu nMajy 3HauajHy yory y obe3behnBamy ofp>xuBocTit 06pasoBarmba 3a
Kapujepy 21. Beka. Crpyumany UCTUYY ia POFUTEbM Tpeba [ja pasroBapajy ca ferom
0 CBOjIM PAJJHMM YJIOrama, fja 0be3befie HaunMHe Ha Koje he felia yrosHaty mocao Koju
IVIXOBU POZIUTE/BM 00aB/bajy, Kao 1 YCIoBe y KojuMa pajie. Poxgutersu tpeba a mon-
CTIYY Jielly Jja YIIO3Hajy pas/iuuTe IIOCTIOBE VI pajiHe y/Iore, OCeOHO OHe KOjU CY Y
CK/IaJly Ca IHTEPeCOBambMIMa Jielle, Kao U Jja KOPJCTe PasynTe >KMBOTHE PIIKE 32
YIIO3HaBame Jielle ca Pas/IM4UTIIM aclleKTVIMA CaBpeMeHMX 3aHyMama. Kako 61 mogp-
YKaJIJ TeMeJbHO U OFJpXKMBO 00pa3oBabe 3a Kapujepy, poauTe/bs Tpeba Jja ce akKTMBHO
YK/byde y TIpeiCTaB/bakbe CaBpeMeHIX Kapljepa 1 pajIHIX OpraHu3aliyja y IKoIaMa.
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Hapaszo, mnoMepame o4yeTka 00pa3oBama 3a Kapyujepy Ha OCHOBHOIIKOJICKY
y3pact mpare u pesepse. [la 1 obpasoBame 3a Kapujepy y OCHOBHO] LIKOIN
yckpahyje meum GorarctBo cBeTa urpe ¥ Mmamre? Y CaBpeMEHUM YCIOBMMA,
obpasoBame 3a Kapujepy y TOKYy OCHOBHOI LIKOJIOBama CBAaKaKO MOXe fa
HOZICTaKHe y4YeHUKe fla pasBujajy acnmpauuje, yBubajy sHauaj obpasoBama 1
Jla ce TpUIIpeMajy 3a cBeT paja. VImajyhm y Buay caBpemeHy Kapujepy u Iirta
cBe OHa o0yXBara, akO Ce TOMe JIOBOJBHO OCET/bMBO INPUCTYIM, HUKAJA Huje
IpeBMIIe PAHO OTBOPUTH Ca JIeLIOM pa3MaTpame nuTama Kapujepe. O6pasopame
3a Kapujepy Ha paHOM y3pacTy He Tpeba Ha paclpuiy Mairtama o0 Xpabdpoj
Mepunu n Crajiepmeny, Beh fa ux npodumiie Kao «Maje Ipude» y CKIajy ca
CKJIOHOCTMMA JIeTeTa U OfpelHMIIaMa caBPeMeHe Kapujepe.

Kmyune peuu: 06pas3oBarbe 3a Kapujepy, y4eHUI OCHOBHe IIKOJIe, Kapujepa
21. Beka, CynepoBa Teopuja.
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THE CHALLENGES OF THE 215" CENTURY FOR
PRIMARY SCHOOL STUDENTS’ CAREER EDUCATION

The paper deals with possibilities for career development of elementary
school students. We focus on career education in the context of career develop-
ment theory, modern world of work and the National Strategy of career guidance
and counselling. The aim was to analyse possibilities and ways of primary schools
students’” education for the 21% century career and to give recommendations for
educational policies and practice.

In the context of contemporary work that is determined by technological
and social changes,¢izmi people are constantly faced with novelties, uncertainty,
instability, lack of predictability and requirements that constantly multiply and
become more complex (Cizmi¢ & Petrovié, 2015). In these circumstances, a tra-
ditional career that includes security, loyalty, commitment and employer’s care
for employees is very rare (Torrington, Hall & Taylor, 2008). Today’s elementary
school students are faced with a new, more dynamic, uncertain, variable, flexible
and diverse career that goes beyond the (physical) boundaries of an organization,
into international and global spaces. This implies increasing demands in terms of
required knowledge and skills and engagement in temporary and periodical jobs
(contingent employment). Modern career involves constant movement (Arthur,
Khapova & Wilderom, 2005) and frequent changing jobs, primarily in the field
of information technology and services. The new jobs appear and disappear with
such a speed that educational system has difficulties to meet the needs of the la-
bor market. For achieving success in a new, modern career, adequate response to
crises and stress management, acquiring knowledge in new IT skills, adaptability
to changes at work and creative problem solving become increasingly important
(Pulakos, Arad, Donovan & Plamondon, 2000).

3 Department of psychology, Faculty of Philosophy, University of Belgrade
4 The research was financially supported by the Ministry of Education, Science and
Technological Development of the Republic of Serbia, grant number 179018.
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Even though the idea of tying up the notion of career to the entire course of
life can be found in research papers published in the middle of the 20* century
(e.g. Super, 1953), today, at the beginning of the 21 century, it becomes more
real, more necessary and more widely accepted. British Chambers of Commerce
urges for promoting employability and career education starting from the prima-
ry school (British Chambers of Commerce, 2014). Somewhat earlier, in the year
2010, 100 primary schools in England introduced programs specially designed for
career education (Shepherd, 2010). For the age of eight, a part of the curriculum
was about informing students what employers look for. At the age of 10, children
were taught about how to approach realistically to their career opportunities and
how to write a CV (in which they have to adequately represent their interests,
academic, sport and musical achievements, and to emphasize their IT skills). The
aim of career education for primary school students is to offer guidelines for their
further education in order to prepare them for the new world of work and to in-
struct them how to use their educational and professional competences.

The theoretical foundation of education programs for the new career can be
found in the works of Donald Super, prominent career development researcher
and theoretician (Super, 1953; 1980). Super’s main conception is that career devel-
opment is a process of self-concept development. According to Super’s periodiza-
tion, the first phase of personal and career development ends at the age of 14. It is
characterized by the development of one’s own potentials and needs, as well as by
a general introduction to the world of work. The second phase usually starts after
completing primary and at the beginning of secondary education. The key activ-
ity is testing personal preferences and skills within school activities, hobbies and
other leisure activities, as well as through the introduction to the world of work
and initial work experience. Although the content and dynamics of these phases
have been well-known to researchers in the field of work psychology for a long
time, Super's ideas have become more relevant in the context of contemporary
labour market and development of a new career.

Ideas and practices arising from Super’s theory are built in Serbian strategic
documents (Strategy for career guidance and counselling in the Republic of Ser-
bia, 2010), but they still have not been properly introduced into primary schools
curricula. According to the Strategy for career guidance and counselling, career
education should be implemented through various programs and carried out by
teachers and career counsellors (psychologists and pedagogues). Career educa-
tion provides knowledge about the labour market, helps students to get to know
and understand themselves in order to prepare for work, make plans, be produc-
tive at work and develop all life roles.

Moreover, career education should contribute to the development of well-
being of an individual as a working person that constantly improves and develops
his/her competences.
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Primary school students’ education for the 21* century career must not be
the sole responsibility of school teachers and counsellors (psychologists and peda-
gogues). Apart from them, school management, parents, representatives of local
communities and business organizations should be included in career education.

Starting from Krumboltz’s approach, the key question is what students
should learn in the context of career education (Krumboltz, 2009). What is the
goal of career education - providing support for choosing a school and a pro-
fession or preparing students to adapt to changing and uncertain contemporary
work? According to Krumboltz (2009), a curriculum should encourage students
to explore the modern world of work and occupations, and to acquire relevant
skills and experiences.

Key implications of Super’s theory (Super, 1953; 1980) for career educa-
tion refer to developing students” self-concept, understanding self-concept and
encouraging students’ career development. Developing self-knowledge also in-
volves linking the self-knowledge with information about occupations, demands
and expectations of the world of work. Students should be encouraged to gain
knowledge about as many occupations and working activities as possible, as well
as about work in different social and economic circumstances. In order to moti-
vate students to learn, it is necessary to emphasize the importance of the knowl-
edge acquired by learning various subjects for their future employment. Students
should also be encouraged to connect the acquired knowledge with the 21* cen-
tury working requirements. A particular challenge for primary school students
career education is to provide them with opportunities to acquire working experi-
ence appropriate to their age and level of development.

Career education in elementary schools, in the context of Savickas’ (Savickas,
2012) reflexions about the 21* century careers, should create conditions for de-
veloping “small stories” that would later be incorporated into the career portrait.
Creating a story is a basis of adaptability and flexibility that are necessary for a
modern career. At the same time, it is also a basis for developing a sense of mean-
ing and continuity that are personally important for a working person but are not
sufficiently offered by a modern career.

Parents play an important role in ensuring the sustainability of education for
21* century career. Experts stress that parents should talk to children about their
own work roles, provide ways in which children will get to know the work they do
and the conditions in which they work. They should encourage children to learn
about different jobs and work roles, especially those that are in line with children’s
interests, and use a variety of life opportunities to inform children about different
aspects of contemporary careers. In order to support thorough and sustainable
career education, parents should also actively participate in presenting contem-
porary careers and business organizations at schools.
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As expected, introducing career education at elementary schools is accompa-
nied by some reserves. Does career education in primary school deprive children
of playing and imagination? Under contemporary circumstances, career educa-
tion in primary schools can certainly encourage students to develop their aspira-
tions, to recognize the importance of education and to prepare themselves for the
world of work. Bearing in mind the contemporary career and what it involves, it
is never too early to open a discussion about the issues of career with children, if it
is approached in an appropriate way. Career education at early age does not need
to dispel children's fantasies about the courageous Princess Merida and Spider-
Man, but rather to profile them as “small stories” that are in accordance with child
preferences and some aspects of modern career.

Key words: career education, elementary school students, 21* century career,
Super’s theory

References

Arthur, M. B., Khapova, S. N., & Wilderom, C. P. (2005). Career success in a
boundaryless career world. Journal of Organizational Behavior, 26(2), 177-
202. doi: 10.1002/job.290

British Chambers of Commerce (2014). Skills & employment manifesto. London:
Same. Retrieved from http://www.britishchambers.org.uk/J4108_Skills%20
Manifesto_v4.pdf

Krumboltz, J. D. (2009). The happenstance learning theory. Journal of Career
Assessment, 17(2), 135-154. doi: 10.1177/1069072708328861

Pulakos, E.D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability in
the workplace: development of a taxonomy of adaptive performance. Journal
of Applied Psychology, 85(4), 612-624. doi: 10.1037//0021-9010.85.4.612

Savickas, M. L. (2012). Life design: A paradigm for career intervention in the 21st
century. Journal of Counseling & Development, 90(1), 13-19. doi:10.1111/
j.1556-6676.2012.00002.x

Shepherd, J. (2010, January 26). Careers advice at primary school: why being
Superman is no longer an option. The Guardian. Retrieved from https://www.
theguardian.com/education/2010/jan/26/primary-children-careers-advice

Strategija karijernog vodenja i savetovanja u Republici Srbiji (2010). [Strategy for
career guidance and counselling in the Republic of Serbia]. Sluzbeni glasnik
RS, 55/05, 71/05-ispravka, 101/07 i 65/08. Retrieved from http://www.nsz.
gov.rs/live/digital Assets/1/1336_skvis_strategijakarijernog.pdf

Super, D. E. (1953). A theory of vocational development. American Psychologist,
8(5), 185-190. doi.org/10.1037/h0056046

162



YHAMPEBUBAHE KBA/IUTETA OBPA3OBAHA Y OCHOBHUM LLKOJTAMA

Super, D. E. (1980). A life-span, life-space approach to career development. Journal
of Vocational Behavior, 16, 282-298. doi.org/10.1016/0001-8791(80)90056-1

Torrington, D., Hall, L., & Taylor, S. (2008). Human resources management (7th
ed). Harlow, Essex: Pearson Education.

Cizmi¢, S. i Petrovié, I. B. (2015). Tehnologija, mesto i ljudi: Buduénost psihologije
rada. [Technology, place and people: The future of work psychology]. U
M. Durisi¢ Bojanovi¢ (Ur.), Novi pogledi i perspektive u psihologiji rada i
organizacije (str. 77- 97). Beograd: CPP.

163



